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Safeguarding Policy Statement
Sandness Community Development Ltd
1. Introduction
1.1 The overall aim of Sandness Community Development is to build a safe, strong, sustainable, self-reliant community, for the benefit of all. It operates as a Company Limited by Guarantee (SC770032) and a registered charity (SC053334).
1.2 It sets out to achieve this by securing and developing assets within the community, and by undertaking a wide range of activities set out in its Community Development Plan.

2. The purpose of this policy statement is: 
2.1 To protect from harm, the children and young people who participate in activity or receive services for which Sandness Community Development is responsible. 
2.2 To provide Directors, staff, contractors and volunteers, as well as children and young people and their families, with the principles that guide our approach to child protection
2.3 To set out the principles that inform how any concerns about safeguarding within the area of responsibility for Sandness Community Development should be handled

3. Context 
3.1 This policy applies to anyone working on behalf of Sandness Community Development including Directors, paid staff, contractors, volunteers, sessional workers, agency staff and students.
3.2 This policy is based upon legislation, policy and guidance that seeks to protect children in Scotland. Main source: https://learning.nspcc.org.uk/child-protection-system/scotland. 
3.3 This policy statement should be read alongside Sandness Community Development’s organisational policies, procedures, guidance and other related documents.

4. We believe that:
4.1 Children and young people should never experience abuse of any kind
4.2 We have a responsibility to promote the welfare of all children and young people, to keep them safe and to practise in a way that protects them.




5. We recognise that:
5.1 The welfare of children is paramount in all the work we do and in all the decisions we take
5.2 Working in partnership with children, young people, their parents, carers and other agencies is essential in promoting young people’s welfare
5.3 All children, regardless of age, disability, gender reassignment, race, religion or belief, sex, or sexual orientation have an equal right to protection from all types of harm or abuse
5.4 Some children are additionally vulnerable because of the impact of previous experiences, their level of dependency, communication needs or other issues
5.5 Extra safeguards may be needed to keep children who are additionally vulnerable safe from abuse.
6. We will seek to keep children and young people safe by:
6.1 Valuing, listening to and respecting them
6.2 Appointing the Secretary as the coordinating Director for safeguarding children and young people
6.3 Adopting child protection and safeguarding best practice through our policies, procedures and code of conduct for staff, contractors and volunteers
6.4 Providing effective support and direction for staff, contractors and volunteers through supervision, support, training and quality assurance measures
6.5 Ensuring all necessary PVG checks are made for staff, contractors, and volunteers
6.6 Recording and storing and using information professionally and securely, in line with data protection legislation and guidance
6.7 Sharing information about safeguarding arrangements with children and their families 
6.8 Making sure that children, young people and their families know where to go for help if they have a concern
6.9 Sharing concerns and relevant information with agencies who need to know, and involving children, young people, parents, families and carers appropriately
6.10 Managing any allegations against staff, contractors and volunteers appropriately
6.11 Creating and maintaining an anti-bullying environment and ensuring that we have a policy and procedure to help us deal effectively with any bullying that does arise
6.12 Ensuring that we have effective complaints and whistleblowing measures in place


6.13 Ensuring that we provide a safe physical environment for our children, young people, staff and volunteers, by applying health and safety measures in accordance with the law and regulatory guidance
6.14 Building a safeguarding culture where staff, contractors and volunteers, children, young people and their families, treat each other with respect and are comfortable about sharing concerns.
7. Contact details
Nominated child protection coordinator
Name: 		Sorley Johnston, Secretary, Sandness Community Development
Email:		sandnesscd@gmail.com 
Address:	Secretary (SCD), Muckle Bousta, Sandness, Shetland, ZE2 9PL

8. We are committed to reviewing our policy and good practice regularly.


Signed: 
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Chair, Sandness Community Development Ltd

September 2026
Adopted: September 2026
Next review: September 2028




APPENDIX: Checklist of documents specific to safeguarding that might be required
· role description for the designated safeguarding officer
· how to deal with disclosures and concerns about a child or young person
· managing allegations and/or complaints against Directors, contractors, staff and volunteers
· recording concerns and information sharing
· retention and storage of records relating to child protection and safeguarding
· code of conduct for Directors, staff, contractors and volunteers
· behaviour codes for children and young people
· photography and sharing images guidance
· online safety
· anti-bullying
· whistleblowing
· adult to child supervision ratios.



Child and Vulnerable Adults Protection Procedure
Sandness Community Development Ltd
1. Introduction
1.1 This procedure should be used alongside Sandness Community Development’s (SCD) Safeguarding Policy (above). It sets out how that policy should be applied.
2. Screening of staff or contractors
2.1 SCD will clearly identify any role it advertises that is considered to be within the scope of the Protecting Vulnerable Groups (PVG) Scheme.
2.2 Successful applicants will be asked to complete a self-declaration form prior to the Disclosure Record being accessed.
2.3 Successful applicants to such roles will be asked to complete a Disclosure Record (where relevant to the position applied for) prior to the applicant taking up the post.
2.4 SCD will keep all roles under review. Should the duties of any role subsequently come within the scope of the PVG scheme, a PVG check will be undertaken.
3. Training
3.1 The successful applicant will receive induction training, which will give an overview of the organisation and ensure they know its purpose, values, services and structure. This will also include relevant SCD policies (such as safeguarding). Training and support will be provided on an ongoing basis and will cover information about their role, and opportunities for practising skills needed for work. Training on specific areas such as health and safety procedures, identifying and reporting abuse, and confidentiality will be given as a priority to new staff and volunteers and will be regularly reviewed.
3.2 SCD’s Safeguarding Policy and these procedures are mandatory for everyone involved in SCD. Failure to comply with the policy and procedures will be addressed without delay and may ultimately result in dismissal/exclusion from the organisation.
4. Reporting Abuse
4.1 Sandness Community Development Ltd (SCD) understands that in addition to making a referral (a written report) to Disclosure Scotland, child protection issues concerning workers (paid/unpaid), children, young people and vulnerable adults must always be referred to the child protection agencies (i.e. social work and/or police) for appropriate investigation.


4.2 SCD will ensure that all staff, contractors and volunteers involved in recruitment, training and supervision, are aware of this policy, and have received appropriate training and support to ensure its full implementation.
5. Monitoring
5.1 The policy will be reviewed a year after development and then every three years, or in the following circumstances:
· changes in legislation and/or government guidance
· changes in Shetland Islands Council practice
· as a result of any other significant change or event,
6. Routes for reporting following disclosure
i. Any concerns should be passed to the Safeguarding lead for SCD (see Safeguarding Policy above) or, in his/her absence to the Chair or Vice Chair. They will:
a) Inform the teacher or person responsible in charge of the group or, if the disclosure concerns the teacher or responsible person, contact the lead teacher or line manager of the school or organisation concerned.
b) Inform SCD Board of Directors
ii. Should the disclosure implicate the head teacher or other person employed by Shetland Islands Council, the Social Work Department will be informed.
iii. Should the disclosure implicate all of the Secretary, Chair and Vice Chair of SCD, the disclosure should be passed to another SCD Director.
iv. A record should be made of the child’s or vulnerable adult’s disclosure and passed on to the appropriate authority. If a copy is kept it will be stored securely.

Signed
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Brian Ashley						Sorley Johnston
Chair, Sandness Community Development Ltd	Safeguarding Lead for Sandness Community Development Ltd
Date: 14 October 2025
Review date: September 2028
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